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It gives us great pleasure to present you with the 2015/2016
annual report in the wake of a phenomenal year of growth and
impact – a year in which the Grootbos Foundation deployed
the highest number of projects to date. In the last financial
year alone, we reached more than 7 000 beneficiaries from
across seven communities and sixteen local schools through
our projects. We produced 3 tonnes of organic fruit and
vegetables, farmed 110 hives of organic honey and maintained
more than 5 500 hectares free of alien vegetation.
The climate in which our Foundation operates remains
a challenging, but exciting space. On a global level, the 17
Sustainable Development Goals (SDGs), adopted by world
leaders in September 2015 at a historic UN Summit came into
force in 2016. The goals recognise that ending poverty must
go hand-in-hand with strategies that build economic growth
and address a range of social needs including education,
health, social protection, and job opportunities, while tackling
climate change and environmental protection. Our Foundation
is committed to doing our part and is directly aligned with the
SDGs, directly addressing 10 out of the 17.
Unemployment remains one of the biggest challenges South
Africa is faced with. This gives rise to severe social and political
problems, with the biggest focus on poverty and inequality.
Only four out of every 10 adults have jobs compared to a
global norm of about six in 10. Employability permeates every
one of our programmes, and remains one of our biggest focus
areas going forward. In January we welcomed our 12 latest
Indigenous Horticulture students, who will spend a year at the
Foundation earning their accreditation. They join the alumni of
118 students who have graduated from this programme over
the past 13 years. A further 12 Hospitality students join them,
to round out the vocational training for the year. These adult
education programmes, along with training of field guides,
sports coaches and various apprenticeships in fields, such as
jewellery design and bee-keeping, are some of the ways that
the Foundation strives to provide sustainable livelihoods to
those most in need.
Our remarkable biodiversity in the Cape continues to be
threatened from all sides, making our landscape-level
conservation work all the more relevant. Over the last year
we have continued to build on our conservation work, both
within the boundaries of Grootbos, as well as across the
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broader private conservation sector on the Agulhas Plain. We
have grown our list of positively-identified indigenous plant
species on Grootbos to a staggering 785, of which six are new
to science. Beyond our boundaries we continue to work with
private landowners in developing the Walker Bay Conservancy
and developing our big dream of a green conservation corridor
from Walker Bay to Cape Agulhas. Under our guidance over
5 500 hectares of alien vegetation, threatening our natural
biodiversity, was cleared over the last year by trained teams
from local communities. Within the green corridor we have
systematically identified and mapped threatened habitats,
discovered many rare and threatened species and initiated
discussions with private landowners who are the custodians
of this unique, and highly threatened landscape.
The Grootbos Foundation is always thrilled to receive
recognition for the work that we are so passionate about. Once
again, in 2015, we were awarded the ‘We Are Africa Innovation
Awards’ for both ‘Engage Africa’ and ‘Experience Africa’. We
were the Gold Winner at the 2015 Africa Responsible Tourism
Awards in the Poverty Reduction category, and in partnership
with Grootbos Private Nature Reserve, the Foundation was
the 2016 finalist in the ‘Engaging Communities’ category at
the National Geographic World Legacy Awards presented in
Berlin.
Whilst awards are humbly and gratefully received, there is
much to be done. Looking ahead to the 2016/17 financial
year, our emphasis remains on the creation of sustainable
livelihoods for those who live in the communities that
surround us in the Western Cape. Whilst political freedom
may have been achieved in South Africa, our Foundation
knows that economic freedom is the barrier that faces many
South Africans, and we remain committed to making small
positive strides to move towards that, with every programme
deployed.
As always, a thousand thanks are due to our generous
supporters. We are enormously proud that many of our
projects generate their own income, but we remain dependent
on the generosity of donors, supporters and friends. Without
you, there would be no Grootbos Foundation!

Julie, Leán and Sean
3

VISION AND MISSION
The Grootbos Foundation is a non-profit organisation,
established in 2003 with the vision of transforming
communities and conserving our environment through the
creation of sustainable livelihoods and active citizenship.
It is our mission to conserve the unique Cape Floral
Kingdom, the region we call home; and to develop
sustainable livelihoods through ecotourism, enterprise
development, sports development and education.
We create sustainable project models which are replicable
and scalable in order to assist the communities that
surround us, and those in other regions. Many of our
projects generate their own income and/or are partially
self-sustaining.
Our overarching objectives include:
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•

Conserving, rehabilitating and protecting the natural
environment of the Western Cape region, particularly
the flora and fauna on Grootbos Private Nature
Reserve and the Walker Bay region.

•

The provision of education relating to indigenous
horticulture, agriculture, conservation, ecotourism,
greening and life skills education.

•

Training and skills development for disadvantaged
persons with the purpose of enabling them to obtain
employment or become self-employed.

•

Using sports and sports facilities as a tool for social
integration, promoting healthy lifestyles for youth,
and increasing environmental awareness and life
skills amongst communities.

•

Research, including ecological, educational, social
and scientific research on topics related to our core
programmes.

•

Developing sustainable and innovative solutions to
tackle the issue of food insecurity.

GREEN FUTURES
Programmes for the conservation of
the Cape Floral Kingdom, including
a Horticulture and Life Skills College
providing educational training in
Horticulture, Hospitality and Guiding,
since 2003.

FOOTBALL
FOUNDATION
Our flagship sports programme, using
sport as a vehicle to educate and
empower more than
5 000 young people
each year.

SIYAKHULA
Employability and enterprise
development programmes, including
organic farming, artisanal skills and
ecotourism initiatives for sustainable
livelihoods.

5
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ADULT EDUCATION & TRAINING
The Green Futures Adult Education and Training College
offers courses in indigenous horticulture, hospitality and
guiding.
The indigenous horticulture and life skills programme
has been running since 2003 and offers an AgriSeta
accredited certificate. We have had 118 students
graduate through this successful programme and have
started the new year with our next 12 students for the
2016 year.
This last financial year saw the successful launch of
our hospitality training programme, a six month course
using the internationally acclaimed online learning
programme of Lobster Ink. 10 young candidates from
the local community graduated in December 2015, with
a number continuing on in service and bar keeping
training. All candidates found permanent employment
opportunities. The hospitality training programme is
ideal training in an area where tourism has increased
14% per annum and we will run the course again in June
2016, with 12 students.

The Foundation has played a great role
in my life. I grew up with dreams in my
heart and mind. Now, I feel like I have achieved
my dreams. So I thank the Foundation for so
much impact in my life. You are my role model.”
Viola Siyotywa, Green Futures Facilitator
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GREEN FUTURES
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THANDEKA NGCABASHE
Thandeka Ngcabashe, 22, was born and raised in the
Masakhane community of Gansbaai. Growing up in
Gansbaai, she was no stranger to the Grootbos Foundation.
At the young age of nine, she began playing football with
the Football Foundation – a subsidiary of the Grootbos
Foundation – and participated in Football Foundation
programmes until she was 15.
Today Thandeka is applying her passion for nature at the
Green Futures Horticulture and Life Skills College, where
she is learning about landscaping and gardening. At a
young age, her love of flowers and plants began to flourish
with the influence of her father who was a traditional healer,
using plants to cure illnesses. He planted herbs and other
flora at their Masakhane home throughout her childhood.
Thandeka decided to apply for the Green Futures College
after studying tourism and hospitality at school. Her
interest in working with tourists is well suited for a position
at the Green Futures Nursery due to the high traffic of
foreign travellers that stay at the Grootbos Private Nature
Reserve.
When she first began at the college in January, she had
plans of becoming a tour guide but after learning and
working with plants on a daily basis, her dreams have
changed and she hopes to one day work at a large nursery,
possibly in Kirstenbosch. Thandeka explains, “When I first
began studying at Green Futures, I wanted to become a
field guide because many of the other students want to
do this as well. But through my time here I have learnt
that you mustn’t focus on other people’s goals and make
them your own. It’s important to find something you love
and are passionate about and set your own goals for the
future.”
In her free time, Thandeka also enjoys singing in her
church choir and cooking.
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As explained, alien clearing is integral to fynbos management.
During the last financial year over 5 500 hectares have been
cleared on the Walker Bay Fynbos Conservancy. The alien
clearing project has provided work for 4 contactors employing
60 people annually.

FUTURE TREES
CONSERVATION
Local endemic fynbos species and fynbos habitats are critically
endangered and in dire need of conservation intervention.
Significant tracts of critically endangered Elim ferricrete
fynbos and Overberg sandstone fynbos have been lost due
to ignorant ploughing and the unrelenting spread of invasive
alien species.
The understanding that large portions of threatened fynbos
vegetation types occur predominantly on private properties
helps one grasp the complexity of the crisis. In order to save
this remarkable natural region, we strive to inform, educate
and negotiate with local communities and to collaborate with
private landowners. This work has led to Grootbos providing
management and administrative resources for the Walker Bay
Fynbos Conservancy (WBFC). The conservation network now
encompasses 16 100 hectares and 26 member landowners,
and co-operation between stakeholders has greatly improved.

ALIEN CLEARING
Invasive alien plants are a major threat to fynbos biodiversity,
disrupting the balance of the ecosystem by altering the soil
structure, sucking up the surface water available and leading to
reduced water yields. Alien plants are hardier, with no natural
enemies and pose a serious threat to indigenous species.
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After a devastating fire in 2006, the Future Trees Project was
created with the aim of rehabilitating the afflicted areas. Not
merely a tree planting exercise, our approach uses aerial
photographs from 1937 to try to restore forests to resemble
their previous presentations. Trees used are grown from
our own nursery to ensure the local genetic sources are
maintained.
More than 2 814 trees have been planted to date and 122 trees
were planted in the last year. This initiative provides a great
educational tool for guests staying at Grootbos Lodges to get
involved and contribute towards the restoration of the ancient
Milkwood forests endemic to the Walker Bay area.

We continue to monitor 8 camera traps, set up on Grootbos
and the Walker Bay Fynbos Conservancy, with the resident
leopards making a regular appearance. Tracking the
species will allow us to uncover movement patterns and
to establish a baseline species list for Grootbos and the
Conservancy.

LANDSCAPING & NURSERY
Plants from the practical propagation skills training in the
indigenous horticulture course are used as the core supply
stock to an indigenous nursery onsite. Similarly, the
landscaping projects undertaken give students exposure
to the practicalities of planning landscaping projects. Both
the nursery and the landscaping activities are ongoing and
provide an income towards the Green Future College.

I feel privileged to work with a dynamic
team that intertwines conservation and
community.” Sarah Hulley, Host Guide

ECOLOGICAL RESEARCH
Our botanical resurvey is in its final stages. This will enable
us to document changes in vegetation over the last 18 years
and will specifically allow us to determine how climate change
has affected fynbos and how fire succession has played a
role in the changes to species biodiversity. So far, we have
documented an additional 97 species, not on the previous
plant list in 1997.
Grootbos has appointed 5 host guides with different
environmental specialties to assist and support Sean Privett,
our Conservation Director with the ongoing research on both
the Grootbos Private Nature Reserve and the Walker Bay
Fynbos Conservancy (WBFC).
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YOUTH EDUCATION & TRAINING
The Football Foundation runs daily training sessions in
soccer, netball, hockey and athletics to engage young
people in the area by providing a safe space to take part in
sports, develop life skills, and learn about important social
issues. The ethos of the Foundation is to use sport as an
educational tool for development for both children and
coaches in local communities.
The Football Foundation is now operational in 6 sites in
the Overberg and also in Hout Bay. We work six days a
week deploying training programmes developed by the
Foundation. Football Foundation activities in Gansbaai are
based at a multipurpose sports facility, including a full-size
3G artificial soccer pitch.
In the 2015/16 financial year 5 237 children between the
ages of 6 and 18 participated in the sports development
activities and this translates to 532 309 contact hours of
sports outreach.
In-depth educational programmes run during and after
school addressing specific topics:
•

•

•

•
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The Female empowerment programme promotes
topical discussions around gender equality and
provides a safe place for young women to air their
questions and concerns.
Dibanisa environmental programme is an excursionbased programme designed to bring about a greater
understanding and a passion for conservation and the
environment in a learner’s immediate surroundings.
Food for Sport brings together sport, nutrition and
food security, emphasising the importance of nutrition
in development and sports and skills in how to plant a
nutritious home garden.
Grassroots Soccer HIV/Aids programme uses soccer
as an education vehicle to address the spread of
HIV, whilst using a culturally sensitive curriculum
presented in a fun and interactive way.

FOOTBALL FOUNDATION
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LEADING BY EXAMPLE
From the age of 12, Mziyanda Matiwane began working
his way through Grootbos Foundation programmes and
played soccer with the Football Foundation throughout his
childhood. Despite being passionate about playing soccer,
his dream was always to become a coach.
Today, at the age of 23, Mzi oversees all of our Football
Foundation soccer teams and is currently the head coach
of the U/13/14 boys team. While he actively works with all
soccer teams, his main focus is working with the younger
boys as he believes in the importance of having role
models and setting a good example for kids who grew up
like him. He emphasises that the most important rule he
lives by, is to practice what he preaches. He also explains
that in order to be truly successful, you must lead by
example and follow through on your own words.
His favourite thing about soccer is that coaching and
playing are so interrelated – as you coach, you observe
tactics and techniques that make you a better player,
and when you play, you learn things that make you a
better coach. He enjoys working with different teams
and coaches so that he can not only share his own skills
and knowledge, but also gain experience and learn from
others.
Mzi explains: “The reason I come to work every day is
because it’s so important to keep the kids off the streets
and give them structure. Every day, the Football Foundation
is providing the kids with an opportunity to be active and
play with other kids.” He hopes to continue working with
the Football Foundation and study Sports Management so
that he can become a bigger asset to the Foundation and
continue to help it grow.

The Foundation makes sure most of the
people are not only following sport but
that they are more positive about their
lives as a whole.”
14

Mziyanda Matiwane, Football Foundation Coach,
10 years with the Football Foundation
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VOLUNTEERS
Our volunteer and internship programme provides much
needed assistance, capacity and fresh skills to the sport
programmes. We have had 64 international volunteers and
interns in the last year from as far afield as Ecuador, Germany,
the US and the UK. The Foundation provides a great platform
to explore, engage and interact with the local communities of
Masakhane, Blompark and Hermanus.

Working at the Foundation meant a chance
to see sport being used for good. I believe
in the power of sport and how it can be used to
change lives. After working at the Foundation for
a few months, I have seen how the programmes
are benefiting the community of Gansbaai and that
the Foundation programmes works to integrate the
communities.”
Andy Farrer, Sports Management Intern, 2016
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GROWING THE FUTURE
The Growing the Future organic farm continues to run as
a commercial enterprise providing an important source of
sustainable revenue from the sale of fresh produce, eggs
and honey to the Grootbos Lodge kitchens.
Growing the Future produce now constitutes 30% of
fresh produce used in the Grootbos Lodge kitchens and
the kitchens use all the free range eggs we are able to
supply. In the last financial year we produced 45 971 eggs.
In light of this we are planning to extend our chicken area
to accommodate an additional 200 chickens.
The organic farm provides an important role in the
Grootbos Lodge sustainability. All Lodge kitchen waste is
made use of and used to feed our pigs eliminating 78 tons
of waste per annum.
In the last financial year the farm production benefitted
from the protection of an area under shade cloth and a
tunnel. In the upcoming financial year we are hoping to
add an additional tunnel with the aim of working up to
producing 70% of the Lodges’ fresh produce.

The Grootbos Foundation is willing to help
people who want to achieve something in
life and I am grateful for that.” Zokhanyo Bikani,

Farm Supervisor, Growing the Future organic farm
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CANDLE RECYCLING
The candle recycling initiative is ongoing and provides the
dual benefit of supplying handcrafted candles to the Grootbos
Lodges and supporting two permanent positions.
Additions to the product range are being considered to
improve the profitability of the project. 62 742 candles were
produced in the last financial year and 1.2 tonnes of waste
avoided.

WATER
In 2014, the Foundation started a water bottling project on-site,
supplying the Grootbos Lodges with both still and sparkling
water in reusable glass bottles and effectively removing all
plastic from the reserve.

I am learning many
things I didn’t think I
would know in my life.”

During the 2015/16 financial year 42 787 units of bottled
water were produced and we have extended the range of water
product to six lines, including an activity bottle and a small
mini-bar water bottle. The project supports two permanent
positions working the water bottling plant.

FYNBOS BOTANICAL JEWELLERY
RANGE AND APPRENTICESHIP
In the last financial year we launched our jewellery
apprenticeship programme and our fynbos-inspired botanical
jewellery range in partnership with Ralph Walton Jewellers.
Zimasa and Ziyanda attend weekly practical skills workshops
in Hermanus in close consultation with Heidi and Ralph
Walton, learning the skills of the trade.
The project is still in its infancy and is currently made off-site
at the Walton studio, as we don’t as yet have equipment or
facilities to house the project on-site. The jewellery range is
now for sale in the Lodge gallery shops.
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Ziyanda Metsho,
Jewellery Apprentice

CAREERS, EMPLOYABILITY & ENTREPRENEURSHIP
The Siyakhula Careers, Employability and Entrepreneurship
programme delivers specialised training in social enterprise
development, including entrepreneurship and careers skills,
whilst simultaneously focusing on the integration of all
communities.
Skills training workshops empower more than 1 750 young
people per year to become more employable, self-confident
and positive about life. Through career and employability
workshops, high school students learn more about their
individual aptitudes and strengths, as well as about different
study fields and career options. The project also offers
learnerships, work experience and bursaries - giving students

in our rural communities the hope and tools to succeed in
further education and in finding gainful employment.
A select group of budding young entrepreneurs from the
project go on to complete a business development programme
focused on small enterprises and entrepreneurship. This
programme strives to significantly improve students’ lives in
areas such as personal agency, communication, teamwork,
financial literacy and employment skills and hopes to
strengthen their sense of citizenship.
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LUBENI SINOXOLO
Lubeni Sinoxolo was raised in the Eastern Cape, in a
community where the concept of the internet is seldom
understood. When he moved to Masakhane, he was
introduced to the internet and computers at school.
His passion for using computers and acquiring computer
skills grew quickly, however Lubeni and his peers had no
access outside of school. Lubeni saw the potential for an
Internet Café that would not only benefit students, like
himself, but also the broader Maskhane community. As
soon as this idea had taken root, he was determined to
make his dream a reality.
When Lubeni heard about the Grootbos Foundation’s
Careers, Employability and Enterprise programme funded
by Absa, he jumped at the opportunity, eager to learn more
about how to run and manage a successful business.
“I was able to learn all of the small details that go into
running a small business and working with the Grootbos
Foundation helped me immensely.”

The ABSA
camp gave
us a lot of ideas
and taught us all
about how to start a
business.”

Less than a year later, thanks to funding from Absa,
Lubeni’s Internet Café is now open every day from 8am
to 10pm in the Masakhane township. His main business
objective is to offer his community the opportunity to gain
skills that can help them become more employable.
Lubeni hopes to become a qualified computer educator.
He believes in the importance of giving back to your
community and hopes to continue helping students,
like himself, in gaining the skills necessary to become
employable and inspire them to accomplish their goals.

Emihle Nodlolo, 5
years in the Football
Foundation
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BOARD OF DIRECTORS
Sean Privett
Sean Privett has a Masters Degree in Botany
and an enormous passion for conservation
and community. Sean has been involved at
Grootbos since 1997, and in developing the
Grootbos Foundation since 2003. Sean’s
current focus is on developing our Green
Corridor project and mentoring young
conservationists.

Michael Lutzeyer
Entrepreneur Michael Lutzeyer is the
quintessential advocate for responsible
tourism with his vision to build and develop
the five-star Grootbos Private Nature
Reserve and initiate the set-up of the
Grootbos Foundation in 2003.
For the past 22 years Michael has developed
Grootbos into a premier ecotourism
destination comprised of two five-star
eco-Lodges and has worked tirelessly to,
in conjunction with the Lodges, drive the
Grootbos Foundation to address the needs
of the community.

Geoff Rothschild C.A.(S.A.),C.M.(S.A.)
Former Chairman of the JSE. Consultant to
various companies. Trustee of Brand South
Africa. Director of Grootbos Foundation
and Nepad Business Foundation. Patron
of Nelson Mandela Children’s Hospital
and Education Africa. Honorary Industrial
Fellow of Da Vinci Institute of Technology.

Julie Gettliffe
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After more than 15 years in the corporate
world, Julie joined the Grootbos Foundation
in 2014. She has worked across financial
services, consulting and manufacturing

sectors, with companies such as Standard
Bank, Distell, BMGi and the National
Australia Bank. Julie has proven expertise
in strategic business development, general
management and programme leadership;
but her passion is for community
development and the empowerment of
women.

Leán Terblanche
Leán Terblanche has been involved in
the non-profit sector since 2008, with
areas of expertise in community capacity
development,
programme
design,
fundraising and public private partnerships.
She obtained her BA Humanities as well
as a Post Graduate Diploma in Marketing
Management at the University of
Stellenbosch. Her projects have received
several nominations and awards in the
development sector.

Vincent Mntambo
Mr Vincent Zwelibanzi Mntambo, BJuris,
LLB (University of North West), LLM (Yale),
is the founder of Sediba Consulting and
Sediba Accords. Mr Mntambo served as a
senior lecturer at the University of Natal. He
served as Director General of the Gauteng
province. Mr Mntambo serves as Executive
Chairman of ASG Business Solutions. He
serves as chairman of the Commission of
Conciliation, Mediation and Arbitration,
Eyesizwe Mining (Pty) Limited. He served
as Executive Director of IMSSA. He has
been a Non-Executive Director of Exxaro
Resources Limited since November 2006.
He serves as a Non-Executive Director of
Eyesizwe Coal (Pty) Limited and Everest
Systems Solutions (Pty) Limited.

The Grootbos Foundation is a registered Section 21 not for
profit organisation, as registered with the South African
Department for Social Development (# 2003/014519/08). The
Foundation is audited annually by KPMG and has tax clearance
from the South African Revenue Services (SARS), submitting
annual income tax returns.
A Board of six Directors is in place, and meets twice per
annum. The Directors are registered with Companies and
Intellectual Property Commission (CIPC), and all meetings are
minuted. The Foundation’s leadership team meets fortnightly,
and meetings are minuted.
The following documentation and certification is in place and
up to date:
•

Articles of Association

•

Constitution (This year our constitution was amended
to include the objective: “Developing sustainable and
innovative solutions to tackle the issue of food insecurity”)

•

Public Benefit
930023319)

•

Independent Codes of Good Governance for Non-Profits
in South Africa

•

Broad Based Black Economic Empowerment (BBBEE) Level
1 contributor, with more than 90% of our beneficiaries
being previously disadvantaged race groups. Donations
made to our programmes are eligible for inclusion in
various dimensions of the donor organisations’ BBBEE
scorecards.

Organisation

registration

(PBO

THE LONG RUN
Grootbos is one of 9 Global EcoSphere Resorts (GER),
certified by The Long Run, (through the Zeitz Foundation) and
is subject to an annual plan with specific goals with regard to
commercial, conservation, community and cultural objectives
and targets (4C plan).
The Grootbos Foundation manages the 4C plan for Grootbos
and holds a monthly update meeting.
In accordance with this plan we have been working on a
sustainability case study and will be updating our management
plan in the second half of this year.

#
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We continue to increase our reach and raise awareness across
various media. Social media channels have in particular been
effective in the increase of interaction and growing awareness.
We doubled our Facebook following in the year, increased our
Twitter following by 70% and have raised our following on
Instagram substantially. Social media is supplemented by our
quarterly newsletters and regular blog updates on the website.
Key to our communications are the publication of the
Foundation stories. In December last year, we hosted key
bloggers who assisted in telling the Foundation stories in
their own words and this was instrumental in the Foundation
being featured in key publications such as Marie Claire and
Sawubona, amongst other print media.
Going forward, the communication strategy is to optimise
postings on social media and generate both discoverability
and support.

HIGHLIGHTS
Cape Philharmonic Orchestra & Artists in Residence
One of our highlights of the year was the full 55 piece Cape
Philharmonic Orchestra concerts at the end of the year. A
community concert was held earlier in the day in the Blompark
school hall and a prestigious fundraising event was held later
that evening at the Grootbos Forest Lodge.

The evening was a most magical experience with the orchestra
playing classical through to jazz, set against the backdrop of
an Overberg sunset. Due to the event’s tremendous response
and success we will again be hosting the Cape Philharmonic
for an event on the 9th of December.
Proceeds from the evening’s ticket sales and an art auction
were donated to Overberg based charities: Thakalane and
Good Hope Early Childhood Development Centre, Silwerjare
Dienssentrum, Dyer Island Conservation Trust, Grootbos
Foundation and Bags of Love. Thank you to Mies, Lionel Smit,
Joshua Miles and Ralph and Heidi Walton who through our
artists in residence programme contributed pieces towards
the art auction.
Point to Point
The Point to Point initiative was a volunteer-driven fundraising
initiative in aid of a water safety initiative. Volunteers and
coaches running from Danger Point in Gansbaai to Agulhas, a
challenging 90 kilometres, over the course of three days. Each
participant drew on their personal support network to support
each kilometre they ran. A sum of R200 000 was raised in this
initiative. A truly inspiring legacy for a group of our volunteers
to leave! A special thank you goes out to Stacey Mielke,
Caroline Wulf, and Stefan & Iris Wulf.
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MONITORING AND EVALUATION
Monitoring and evaluation is ongoing and an essential
component of all programmes run in the Grootbos
Foundation is to ascertain various programmes
their efficacy, relevance and efficiency and to ensure
continuous improvement. Our data collection is gathered
through the combination of case studies, attendance
registers, pre/post tests, focus groups and then annual
surveys and interviews. We are ever mindful of whether
our programmes are addressing a community need.
We have developed a number of key strategic research
partnerships to assist our monitoring and evaluation
tools and methodologies remain current, informative
and to assist with exploring topics over and above our
current research reach.
Key partnerships we hope to benefit from are research
studies conducted by North Carolina State and the
University of Saarbrucken. Coventry University is using
the ‘Spaces for Sport’ as an example of the impact sports
facilities developed for sporting events, such as the
Soccer World Cup, have made on local community life.
Our focus on monitoring and evaluation is critical. It is
essential to donor reporting and feedback requirements
and is a keystone of our organisational credibility.
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GREEN CORRIDOR –
OUR CONSERVATION VISION
The Grootbos Foundation is working towards the creation of
a “Green Corridor”, a functional conservation corridor, linking
the Walker Bay Fynbos Conservancy with the Agulhas National
Park, 25 kilometres to the south east.
The vision is to create a recognised, functional and
economically viable corridor encompassing 50 000 hectares
of high priority conservation on privately owned land. No coordinated conservation effort is currently in place and the area
is at present under threat and highly vulnerable.
Essential to this vision is the development of both the economic
and social support layers to entrench the conservation ideal
and include the socio-economic stressed local communities
in this vision. Increased economic opportunities and options
in skills training and employment creation in the eco-tourism
sector are essential considerations.
Grootbos has implemented a conservation levy for all guests
contributing to funding this critical initiative.

FOOD SECURITY PROJECT

WATER SAFETY PROGRAMME
With the funds raised in our volunteer initiated Point to Point
fundraiser, a three day 90 kilometres run from Danger Point
in Gansbaai to Agulhas, we are hoping to launch our water
safety programme at the beginning of September. Initially the
programme will be run in a large portable pool as we have
been unable to secure a municipal site.

CANOEING YOUTH PROGRAMME
Canoeing has proven itself to be an ideal sport to introduce
to the Stanford area. With an amenity such as the Kleinrivier
accessible to all communities, the initiative was taken to
provide the opportunity and support enthusiastic participation
by interested youth.
Together with the Stanford Canoe Club, the Grootbos
Foundation will develop canoeing amongst the youth by
running training sessions twice a week. As smaller junior
canoes are difficult to come by, an initiative is being undertaken
for the canoeing youth to build their own Guppy canoes. It is
hoped that this initiative will draw interested youth from all
communities and that a number of these will participate in the
Triple Canoe Race Challenge held in October and November
each year.

In the coming year we are launching our Masakhane and
Blompark community food security project. It will include
a community farm and at least 75 home gardens to be
implemented over a 24 month period. This will benefit more
than 300 individuals through an improvement in food security,
dietary variety, potential income and self-esteem.
The starting point has been finding an accessible site for
the community farm where training can take place. We have
recently, very generously, been granted access to a prime site
by local business owner Eddie Buramar and the Overstrand
Municipality, which means we now have the blank canvas to
get started.
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GROOTBOS GREEN FUTURES FOUNDATION NPC

Statement of Comprehensive Income for the year ended 31 March 2016

FINANCIALS

2016

2015

9 200 853

7 891 301

(8 329 764)

(6 604 823)

871 088

1 286 478

79 136

51 347

Net surplus for the year

950 224

1 337 825

Total comprehensive income for the year

950 244

1 337 825

Revenue
Operating expenses
Gross profit
Net finance income
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DONORS, SPONSORS, PARTNERS
We need your help! Here are some ways to join the Grootbos Foundation:
1. Make a tax-deductible donation. The PayPal
link on our website is very easy to use, and
100% of donations go straight to programme
delivery. Alternatively contact us for more
4.
information: info@grootbosfoundation.org

used and new clothing and shoes, and
sports or music equipment for our youth
programmes.
Organise your own Foundation fundraising
event by hosting a dinner or participating in
a race anywhere in the world. Contact us for
more information on setting this up.

2. Volunteer: Coach sports, teach children
or plant vegetables – there are a variety of
programmes that you can assist with. Visit
5. Get social! Our website, Facebook page,
http://www.grootbosfoundation.org/pages/
Twitter feed, Instagram account and YouTube
volunteer.php for more information.
channel has more information, daily updates,
3. Organise an equipment drive. Collect lightly
and great photos about our programmes.
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