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Our Growing the Future farm has 
increased production to five tonnes 
of organic vegetables through the 
addition of a second tunnel, and has this 
year produced 43 436 eggs and more 
than a tonne of honey. This profitable 
farming project not only supports the 
financial security of our Foundation, 
but also directly contributes to the 
sustainability of Grootbos Private Na
ture Reserve, by reducing carbon 
miles, and ensuring that guests enjoy 
an organic, farmtotable experience. 
Similar Siyakhula projects provide 
more than 95 000 refilled bottles of 
water and almost 40 000 recycled 
candles to the Grootbos tourism 
lodges. Collectively, these initiatives 
have created 10 job opportunities and 
contri buted to reducing the Grootbos 
car bon footprint by up to 10% year on 
year. 

Unemployment and real opportunities 
for meaningful employment remain 
one of our biggest challenges in South 
Africa. The Grootbos Foundation’s 
Green Futures College saw 12 
successful graduates complete the 
ArgiSeta accredited certificate in 
Indigenous Horticulture, and has 
welcomed 12 new students for the 

2017 year, increasing the alumni to 156 
students, since 2003.  Six members of 
the Masakhane community completed 
their Lobster Ink accredited Hospitality 
Service training, and the next group 
of 10 trainees started in June 2017. 
We have also trained sports coaches, 
and various apprentices through our 
jewellery and beekeeping projects, to 
support sustainable livelihoods and 
economic inclusion. 

In response to an extensive needs ana
lysis conducted in 2013/14, our Foun
dation launched the Gansbaai Com
munity Farm offering agricultural support 
and opportunities to create sus tainable 
livelihoods within the greater Gansbaai 
community.  Our ur ban agriculture cur
ri culum has been approved by the 
Department of Agriculture.  Through 
this programme, 45 participants were 
trained in 2016, each of whom received 
an allotment for growing their own 
vegetables to support food insecurity 
within the community. Thus far, 35 
of these ‘urban farmers’ are actively 
tending their allotments, and selling 
produce to the community and to the 
kitchens of Grootbos Private Nature 
Reserve, our partner and key supporter.
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43  436
eggs

Produced

The past year had been one of 
phenomenal growth and achievement 
for the Grootbos Foundation. For 
the first time since our inception in 
2003, we have reached and positively 
benefited more than 10 000 lives in 
a single year! This has been through 
the mammoth commitment of a most 
wonderful team, and the scrupulous 
management of a very tight budget. 
We couldn’t be more delighted, proud 
and grateful for these outcomes.

The work of the Grootbos Foundation 
continues to support the Sustainable 
Development Goals identified for 2030, 
directly delivering against 10 of these. 
The SDG’s recognise that ending 
poverty must go handinhand with 
strategies that build economic growth 
and address a range of social needs 
including education, health, social 
protection and job opportunities, 
whilst tackling climate change and 
environmental protection.

Our vision remains the protection of the 
Cape Floral Kingdom and the support 
and development of the communities 
that reside within this World Heritage 
attraction. Our conservation team, 
under the leadership of Director Sean 
Privett, has been hard at work to link 
the Walker Bay Fynbos Conservancy 
to the Agulhas National Park. 10 key 
properties have been identified, which 
would extend the conserved area to 52 
000 ha. The conservation team has been 
monitoring the critically endangered 
Elim ferricrete fynbos on relevant 
properties, compiling species lists and 
management plans. In addition, these 
properties have added to the Walker 
Bay Fynbos Conservancy, increasing 
the protected area to 16 500 hectares. 
This project would not be possible 
without the generous support of the 
Table Mountain Fund for which we are 
incredibly grateful.
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Our Football Foundation remains our 
most extensive programme, and has 
the largest impact. Through sports 
training and environmental education 
programmes, we have reached 7 884 
beneficiaries at 16 sites, and 13 Over
berg Schools in 2016.  Through this 
year, we have seen a 78% increase 
in female participation, which is 
very exciting. Two new waterbased 
initiatives launched in 2016 a ‘Learn 
to Swim’ project, through which 
we have reached 100 Grade R’s in 
Gansbaai area – and our Development 
Canoeing project – ‘Rock the Boat!’ – 
in partnership with the Stanford Canoe 
Club, also continues to grow. Not even 
a year in the making, and Amy Duffet 
won the U12 SA championship and 
Victrix Ludorum at the SA Canoeing 
Championships. 

Through the support of ABSA, our 
Careers, Employability and Entre
preneurship Programme has reached 
2 370 high school students with career 
guidance and educational camps. This 
programme gives young people from 
the Overberg seed funding, support 
and the chance to try their hand 
at opening and running their own 
businesses;  and gives them a step up 
in starting off their careers. 

Now in its fourth year, this programme 
will be extended to school leavers, with 
our new partner, Swiss Re. 

In the year ahead, we look forward to 
working in the fundamentally important 
Early Childhood Development realm, 
in partnership with the Overstrand 
Municipality and the Flower Valley 
Conservation Trust. This will enable 
us to provide a solid foundation for 
at least 120 preschoolers per year. 
We also have a number of exciting 
renovations planned for our Growing 
the Future farm. 

We look forward to strengthening and 
deepening our existing partnerships, 
and thank our volunteers and interns 
without whom none of the Grootbos 
Foundation’s dreams and objectives 
could be realised. And finally, the 
biggest and most heartfelt gratitude is 
to our generous donors, who enable us 
to continue to fight for the environment 
and communities of the beautiful 
region we are fortunate enough to call 
home.

J u l i e  &  S e a n
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The Grootbos Foundation is an independent, 
nonprofit organisation established in 2003. 
The Grootbos Foundation vision is the con
ser vation of the Cape Floral Kingdom and the 
transformation of the communities within, 
through the creation of sustainable livelihoods 
and active citizenship.

It is our mission to conserve the unique Cape 
Floral Kingdom, the region we call home; and 
to develop sustainable livelihoods through 
ecotourism, enterprise development, sports 
development and education. We create 
sustainable project models, which are repli
cable and scalable in order to assist the 
communities that surround us and those in 
other regions. Many of our projects generate 
their own income and/or are partially self
sustaining.

Our overarching objectives include:

• Conserving, rehabilitating and protecting 
the natural environment of the Cape Floral 
Kingdom particularly the flora and fauna on 
Grootbos Private Nature Reserve and in the 
Walker Bay region.

• The provision of education relating to 
indigenous horticulture, agriculture, conser
vation, ecotourism, greening and life skills 
education.

• Training and skills development for disad
vantaged persons with the purpose of 
enabling them to obtain employment or be
come selfemployed.

• Using sports and sports facilities as a tool 
for social integration, promoting healthy 
lifestyles for youth, and increasing environ
mental awareness and life skills amongst 
communities.

• Research, including ecological, educational, 
social and scientific research on topics rela
ted to our core programmes. 

• Developing sustainable and innovative 
solutions to tackle the issue of food inse
curity.

no. /02
V I S I O N  &  M I S S I O N

/07

The Grootbos Foundation vision is the conservation 
of the Cape Floral Kingdom and the transformation 
of the communities within.
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Programmes for the 
conservation of the Cape 
Floral Kingdom, including 
a Horticulture and Life 
Skills College providing 
educational training in 

Hoticulture, Hospitality and 
Guiding, since 2003.

GREEN FUTURES

Our flagship sports 
programme, using sport as 
a vehicle to educate and 

empower more than 
7 000 young people 

each year.

 FOOTBALL 
FOUNDATION

Employability and enterprise 
development programmes, 

including organic farming, 
artisanal skills and 

ecotourism initiatives for 
sustainable livelihoods.

SIYAKHULA

O v e r v i e w
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Green Futures was started 
with the understanding, 
fore sight and vision that 
the education of our com
mu ni ties is an important 
pri ority for conservation 
of our region and the con
tinued transformation and 
development of our society. 
Education is a critical in
vest ment in our future ge
ne rations.

Green Futures understands 
that prioritising education 
and preparing learners for 
nature based livelihoods, 
contributes to the ethos of 
conservation of the Cape 
Floral Kingdom. 

Each year since 2003, 10
12 unemployed youths are 
carefully recruited to parti
cipate in our AgriSETA ac
cre  dited indigenous hor 
ti  culture and life skills trai
n ing.

The life skills curriculum is 
an essential component of 

the course, covering topics 
such as computer skills, 
how to draw up a resume 
and basic financial skills. 

Practical skills are an inte
gral component of the horti
culture course and students 
assist with propa gation for 
the onsite wholesale nurs
ery and  local landscaping 
projects. This practical ex
perience benefits students 
by giving them onthejob 
experiential training  and the 
wholesale nursery assists in 
generating muchneeded 
revenue.  

To date 156 learners have 
 graduated from the indig
enous horticulture course. 
The Alumni of this course 
have gone on to pursue a 
variety of nature based ca
reers and often refer back 
to their Green Futures lec
turers long after they have 
ventured into the profes
sional working world.

Building on 14 years of train
ing experience, Green Fu
tures now offers sixmonth 
hospitality and housekeep
ing courses and shorter 
inservice courses. 

 

Thanks to the Green Futures 
College, members of the 
community receive training 
relevant to the growing tour
ism industry. 
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As enshrined in our mission and 
vision statement, it is our vision 
to conserve the unique Cape 
Floral Kingdom.

The Cape Floral Kingdom has 
been internationally identified 
as a critically vulnerable hotspot 
and World Heritage Site with a 
high concentration of plant and 
animal species under threat of 
extinction. A total of 1 736 fynbos 
plants are now classified as crit
ically endangered or vulnerable.

The local endemic fynbos species 
and fynbos habitats on and sur
rounding the Grootbos Private 
Nature Reserve include significant 
tracts of critically endangered 
Elim ferricrete fynbos, Overberg 
sandstone fynbos and vulnerable 
Agulhas limestone fynbos. These 
rare vegetation types are threat
ened by the following: the spread 
of invasive alien species, illegal 
ploughing, the overharvesting of 
wild flowers and veld fires.

The Grootbos Foundation tackles 

this conservation challenge with a 
dedicated conservation team, un
der the guidance of Sean Privett 
and in partnership with the other 
conservation bodies, initiatives 
and visions it lends support to.

The key ongoing conservation 
efforts of the Grootbos Founda
tion include:

• Future Trees Project 
This involves the rehabilitation 
of ancient Milkwood tree forests, 
based on historic photographs 
we sourced, taken in 1937, with 
the aim to restore forests to re
semble their previous occurrenc
es. Trees are grown at the Green 
Futures nursery to ensure the 
local genetic sources are main
tained. We have planted more 
than 3 266 trees to date.

• Botanical Herbarium
The conservation team has con
tinued to collect, identify and ver
ify more than 796 endemic indig
enous plant species are found on 
Grootbos. This ongoing botanical 
work is carefully recorded in an 
extensive herbarium.
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Bulelani Bashe

Bulelani grew up and matricu
lated in the Eastern Cape. Hav
ing few prospects, he gravitated 
to Gansbaai, where his brother 
had found work as a seasonal 
factory worker in the local fish 
factory. 

Once here, he came upon the 
opportunity to study further at 
the Green Futures Horticulture 
and Life Skills College in 2010. 
Having no other options open 
to him, he was excited at the 
prospect of studying further. 

He admits he didn’t know what 
he was in for. As the year pro
gressed Bulelani applied himself 
to learning all he could. His love 
for plants grew, and in particu
lar his passion for landscaping 
was ignited. He loves the pro
cess of starting from scratch, 
the careful planning and then 
implementing and building to 
a plan. Last year he completed 
a further qualification in land
scaping through INTEC College 
and achieved a 96% average for 
his diligence.

Practically, Bulelani has worked 
on the Elim Road rehabilitation 
project and the new Masakhane 
Primary School grounds. 

He admits, every time he drives 
past projects he has worked on, 
he is proud and happy to see 
what he has accomplished.

In his spare time, Bulelani jour
nals and reads inspiring autobi
ographies. He finds it inspiring 
to read how other people have 
overcome the odds and made a 
success of their lives. 

Bulelani says that if he had to 
go back to the rural high school 
he matriculated from, he would 
try and advise the teenag
ers to stay positive and spend 
their time positively. Not to be 
caught up in what their friends 
or surroundings dictate, but to 
focus and strive towards the 
positive and to seek and seize 
opportunities. 

Bulelani’s next challenge is to 
study further. He aims to get a 
further qualification in project 
management, as this is an inte
gral skill needed in his landscap
ing projects. 
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• Walker Bay Fynbos Conservancy
The Grootbos Foundation provides ongoing 
coordination, administration and management 
function to the greater Walker Bay Fynbos Con
servancy (WBFC). The WBFC currently com
prises more than 16 000 ha and 26 landowners.

• Alien Plant Vegetation Clearing Coordination
The conservation team collaborates on alien 
clearing efforts to clear and maintain vegetation 
free of alien species both on the 2 800 km of the 
Grootbos Private Nature Reserve and the broad
er WBFC.

• Species Listing and Monitoring
As we continue to compile baseline species lists 
on both the Grootbos Private Nature Reserve 
and on the WBFC, nine motion sensor cameras 
have been set up to assist with documenting the 
occurrence and movement of species with phe
nomenal results.

The continued and ongoing conservation work 
forms a strong foundation on which to realise 
the vision of the Green Corridor initiative. 

The Agulhas Green Corridor vision aims to es
tablish a functional conservation and ecotour
ism corridor of highly threatened and vulnerable 
land, linking the Walker Bay Fynbos Conservan
cy with the Agulhas National Park. The Agulhas  
Green Corridor vision is to create a recognised 
and economically viable corridor encompassing 
52 000 ha.

The groundwork for the implementation of the 
corridor is underway and key milestones have 
been achieved in the last year:

• The details and terms of conservation servi
tudes have been refined and legally drawn up 
and documented.

• All strategic landowners have been consulted 
and engaged.

• The Klipspringer mountain bike trail has been 
set up as the first ecotourism product in the 
corridor.

“The threats are immediate and 
dire, and it is crucial that we act 
now to save this remarkable
natural region.”
Sean Privett, Grootbos Foundation 
Conservation Director.
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River to the youth of the Stanford 
community. Despite being new to 
the sport, the canoeing programme 
members have competed in regular 
regatta competitions and in the recent 
South African championships in Swellen
dam. 

The highlight of the SA champs was 
undoubtedly Amy Duffet winning all 
her races in the U12 category, being 
awarded Victrix Ludorum and Mthunzi 
Nobandla receiving a silver medal. 

Using sport as a medium, the Foun
dation runs educational program
mes specifically addressing issues the 
children in the surrounding local com
munities are facing. 

These programmes include:

• The female empowerment pro
gramme provides a safe, confiden
tial place for young adolescent girls 
and women to discuss the pressures, 
concerns and questions they face. 

• Dibanisa environmental programme 
is an excursion and experiential based 
programme designed to bring about 
an appreciation and passion for 
learners surrounding environmental 
issues.

• Food for Sport assists learners un
derstand the basics of nutrition, 
how this plays a role on the sports 
field and teaches them the funda
mentals of planting out their own 
home garden.

• Grassroots Soccer HIV/Aids pro
gramme uses soccer as a medium to 
explain HIV in a culturally sensitive 

curriculum presented in a fun and in
teractive way.

Football Foundation Highlights
• Soccer
Masixole Dayizana and Lelethu Mlimisi, 
both under 13, were selected for the 
Western Cape Schools Soccer Team 
and got to compete in the provincial 
tournament in Durban.

• Athletics
German Lewis broke both the 1 500m 
and the 3 000m records in the regional 
athletics meetings. German Lewis was 
awarded Boland regional colours for 
athletics and represented the Western 
Cape at the South  African Schools 
Championships in Durban.

• Rugby
Six of the Foundation’s girls represen
ted Boland at the South African Rugby 
Union ladies rugby festival. Maxine 
Valentine was awarded ‘Player of the 
Tournament’.

• Hockey
The hockey programme has grown 
to 312 regular child participants and a 
local league has been established.

More than 7 000 children’s lives were 
touched by the Football Foundation 
this past year.

More than 950 000 sports contact 
hours between coaches and children 
in our programmes.
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The Football Foundation is more than a 
football programme; it is development 
through sporting disciplines, and an 
instrumental cornerstone to building 
our communities. 

The focus of the programme is en
couraging social integration, environ
mental education and providing a safe, 
positive space for the children of the 
Overberg to learn and grow.

The Football Foundation is active in 
13 Overberg schools and is anchored 
at the multipurpose sports facility 
in Gansbaai, providing daily sports 
coaching after school in the disciplines 
of soccer, hockey, netball and athletics. 
This facility is wellpositioned, as it is 
equally accessible to all nearby com
munities. 

The coaches, teams and activities offer 
a safe space for children to interact, 

learn and play, developing essential 
skills and tools for life.

The Foundation is based on the ethos 
of sport driving social impact and 
bringing about positive, constructive 
transformation. 

Funds raised by committed coaches 
and volunteers have provided a por
table swimming pool and the suc cessful 
launch of the water safety programme. 
The water safety programme has had 
over 100 Grade R and Grade 1 children 
pass through the programme. The pro
gramme ensures the children have the 
essentials to remain afloat and know 
how to get out of the pool or body of 
water should they fall in. 

The water safety programme is parti
cularly relevant to this community as 
they are surrounded by large bodies of 
water and are without the facilities and 
the means to teach local children how 
to swim. 

The ‘Rock the Boat’ development 
canoeing programme has opened up 
the sport of canoeing and the Stanford 
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V O L U N T E E R
P R O G R A M M E

The Grootbos Foundation volunteer 
programme started in 2010. Volunteers 
can elect to be sport volunteers, where 
they would add capacity to the Foot
ball Foundation, or participate in our 
organic farm initiatives and conserva
tion activities as green volunteers. 

The volunteer programme offers es
sential capacity to the Foundation and 
in turn, the volunteer programme of
fers youth the incredible experience 
that comes with exploring the Over
berg,  South Africa and connecting 
with local communities.

Two additional vehicles and an 
activities coordinator have enhanced 
the volunteer programme experience. 
The regular coordinated excursions 
have added a very popular dimension 
to the programme and have helped 
introduce some of the volunteers to 
some of the gems of the Overberg. 
Some of the activities volunteers have 
undertaken include: surfing, sand 
boarding, long boarding, snorkeling, 
hiking, wine and beer tasting, canoeing, 
rock climbing, trail running and caving. 

Danver Jaques August

Danver was born and raised in Gansbaai. 
He grew up on the same streets that 
the kids he now coaches live on. He has 
faced the same challenges, struggles 
and can relate to the kids about the 
issues they confront on a daily basis.

Danver has always had a passion for 
sport and played competitive rugby, 
until a severe knee injury meant he 
could never compete competitively 
again. His love for sport and his 
community kept him strong and he 
ploughed his energy back into the 
community as a local coach.

Danver has developed as a coach 
and attended numerous coach train
ing programmes.  He is now a highly 
sought after strength and conditioning 
coach and an integral member of the 
Grootbos Foundation coaching team. 
His love for sport, in particular for rug
by, has inspired the growing interest 
and participation in women’s rugby.

His dedication to training the young 
girls and women has paid off by many 
in his team being selected for the 
regional Boland team. They are now in 
the process of training for the national 
squad selection.

Danver focuses his attention on the 
U16 and U18 teams, as these young 
women are the most vulnerable 
and face many challenges in their 
communities. Keeping the girls active 
and purposefully focused on positive 
pursuits lessens their susceptibility to 
fall prone to negative elements and 
the challenges that their impoverished 
realities present.
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“ W e  a r e  G r o w i n g ”

The Foundation’s Siyakhula ‘We  are 
Growing’ programmes facilitate socio
economic and enterprise development in 
support of surrounding communities.

The Growing the Future organic farm 
continues to run as a small commercial 
enterprise selling fresh produce, micro 
herbs, eggs and honey to the Grootbos 
lodge kitchens. Two tunnels and an area 
under shade net have assisted in boosting 
production to the lodge kitchens to five 
tonnes of fresh organic produce in the last 
financial year.

Growing the Future Organic Farm High lights:
• Eggs
We now have on average of 600 free range 
chickens and 43 436 eggs were supplied to 
the lodges in the last year.

• Honey
More than 1  200 kg of honey was harvested 
and 220 hives are active. The aim is to have 
300 hives active in the new year.

• Water
The water bottling project supplies 
Grootbos lodges with still and sparkling 
water products, has removed more than 
95 000 single use plastic bottles from 
the reserve and has created two full time 
employment positions.

Growing the Future assists the Grootbos 
lodges to significantly reduce their food 
miles and contributes to their sustainable 
food sourcing policy as part of their 
environmentally  mindful ethos.
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M a s a k h a n e  C o m m u n i t y  F a r m

The Community Farm project aims to 
create a movement of household food 
producers, improving community 
nutrition and food security.  In the 
course of the last year, the project 
team comprising Lily Upton, Pontsho 
Chiloane, Zokhanyo Bikani and 
Siyabonga Mankayi  have worked 
hard at developing and transforming 
the 2 000 square metre site, with 
assistance from Burmar Civils, into a 
green, productive, vibrant space.

The programme provides urban 
agriculture training (endorsed by 
the Department of Agriculture) 
and is followed by the allocation 
of allotments and the provision the 
necessary inputs required. To date, 
62 participants have undergone 
training and received allotments. 

In partnership with the Department 
of Agriculture the aim of the project 
is to ultimately set up home gardens 
and develop a community culture of 
urban agriculture.

The community farm project will 
serve as an agricultural hub and 
support beneficiaries with training, 
access to markets for surplus produce 
and assistance in developing and 
producing value added products.

Community Farm Highlights:

• An irrigation system and shade 
netting have been installed.

• A shade house for seedling 
propagation has been set up.

• 26 indigenous trees and 80 herbs 
and medicinal plants have been 
planted.
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C a r e e r s ,  G u i d a n c e  &  E n t r e p r e n e u r s h i p

The Careers, Guidance and Entre
preneurship programme contin
ues to give learners in six Overberg 
high schools support in choosing 
their high school subjects, tertiary 
study choices and entrepreneurial 
essentials. Over 2 370 learners have 
benefited from this guidance pro
gramme in the last year. This excit
ing programme assists learners at a 
critical time in their lives, in making 
informed decisions.

The programme is facilitated, and 
the content curriculum curated, by 
Dr Litha Beekman, a highly regarded 
educational psychologist, ensuring 
that learners are getting the best 
advice possible.

The business and entrepreneurship 
content is run in an intensive work
shop camp format, where learners 
work through the process of identi
fying potential business opportuni

ties and putting together a business 
plan. 

Particular emphasis is given to the fi
nancial and budgeting requirements 
that this process requires. Examples 
and roleplay form an important part 
of this fun, interactive camp.

The follow up enterprise development 
component of the programme offers 
learners, who present a business 
proposal, support either in the form 
of relevant courses or training, work 
placements or a small sum of start
up capital.

In the coming year, the enterprise 
and entrepreneurial components will 
be extended to school leavers. The 
aim is to assist young community 
entrepreneurs with a passion for a 
business idea the opportunity to 
actualise their dream.



ECD Early Childhood Development 
Centres

The Foundation has extended its ed
ucational focus to include three local 
Early Childhood Learning Centres in 
Masakhane (Good Hope, Takalani and 
Masakhane). Currently there are over 
700 children under the age of 5 in 
Masakhane and the centres current
ly only have capacity for 130 places. 
None of the Masakhane Early Learn
ing Centres are currently registered 
with the Department of Social Devel
opment.

Our involvement in the Early Learn
ing projects includes operational and 
governance assistance, mentoring 
and assisting centres to work towards 
higher standards and working to
wards assisting centres with the reg
istration with the South African De
partment of Social Development. This 
registration will provide much need
ed funding per child to the centres 
and allow for them to take part in the 
government feeding programmes.

We have partnered in the Early 
Learning Centres with Flower Valley 
Conservation Trust who focus on the 
provision of curriculum, teacher train
ing and day to day lesson plans.

Craft Candle Recycling Project
 
The candle project has replaced over 
37 000 imported votive candles this 
year, with handcrafted recycled can
dles made onsite and supplied to the 
Grootbos lodges. The candle project 
continues to assist in supporting two 
employment positions.

Fynbos Botanical Jewellery Range 
and Apprenticeship

The fynbosinspired botanical jewel
lery range is available for sale in the 
Grootbos gallery shops. Training is 
ongoing in partnership with Ralph 
Walton Jewellers.

The two jewellery apprentices are 
progressing well and are compiling 
a portfolio of their practical work. 
They are working towards a qualifica
tion based on their prior learning and 
portfolio.
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Ear l y  Ch i ldhood  Deve lopment  &
Ar t i sana l  C ra f t s
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Pontsho Chiloane

Pontsho Chiloane started as the 
Masakhane Community Farm manager 
and joined the Grootbos Foundation 
team in November 2016.  He now splits 
his time between the Community Farm 
and our organic Growing the Future farm. 

Pontsho grew up in the Limpopo 
province in the small town of 
Polokwane and this is where he began 
to learn about the world of agriculture. 
Whilst visiting his grandparents over 
weekends, he learnt to grow traditional 
vegetables and herbs and fell in love 
with the fertile Limpopo soil.  In 2008, 
Pontsho was in Grade 10 and recalls 
learning the wonder of the science 
behind propagation.  After completing 
his high school career in the Western 
Cape in 2010, Pontsho enrolled at 
CPUT to study what he loved most,  
horticulture. In 2014, Pontsho was 

introduced to the practical working 
environment and in 2015, he was 
appointed as head horticulturist at 
Springfontein Wines, where he worked 
closely with Hildegard Witbooi, the 
vineyard manager and Tariro Msayiti, 
the winemaker. During this period, 
Pontsho developed an interest in 
sustainability. He also realised that 
he wanted to combine his passion 
for horticulture with his deepseated 
commitment to making a difference to 
the community. 

It was at this time that Pontsho applied 
and was appointed as farm manager 
for the Masakhane Community Farm.  
Pontsho has led by example, earning 
himself the nickname of “The General”.  
He has transformed the Community 
Farm from a sand dune to a green 
oasis!  We are incredibly proud of what 
he has accomplished onsite in less 
than a year.
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Even though the Grootbos Founda
tion is a charity orginisation, the ethos 
of kindness is central to our vision. In
stances sometimes arise where the 
Foundation team identifies causes 
where we feel compelled to step in 
and do what we can. Here are some 
examples where the Grootbos Foun
dation has spread the love.

• The storm damage – roof refurbish
ment in the community

• Hospice Garden
• Beanies & Cupcakes
• ECD garden at Strandlopertjies, in 

Blompark
• Mandela Day function

Eden Project & Kew Gardens Visit 
(Aug – Sep 2017)

We have selected three students to 
work for two weeks at the Eden Proj
ect in Cornwall, UK and a further two 
weeks in Kew Gardens, in London 
in the UK. The students will have a 
month of international experiential  
learning at these worldrenowned
botanical institutions.

We are thrilled to have the support 
of Steppes Travel in the UK assisting 
with travel expenses and are working 
towards fundraising for the balance 
of their trip expenses. 

Bon Voyage Charne Koert, Sibusiso 
Mtshwetshwe and Chumani Nyelisi!

Growing the Future Extension & Re-
furbishment

Our Growing the Future organic farm 
is expanding to meet our target of 
supplying the Grootbos lodges with 
70% of their fresh organic produce. 
The expansion will include an addi
tional tunnel, a 5 000L hydroponic 
system, a dedicated honey space, 
and a dedicated water space.

In addition, walkways are being paved, 
the composting capacity is being ex
tended and the chicken coops are be
ing extended to increase our chicken 
count to 700 chickens.

Watch this space!
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Cape Philharmonic Orchestra
performance and art auction at Bona 
Dea Estate (Dec 2016)

We were thrilled to have the full 
Cape Philharmonic Orchestra in con
cert at the beautiful Bona Dea Estate 
in the Hemel & Aarde Valley outside 
of Hermanus in December 2016. It 
was a magnificent, most memorable 
evening and the fundraiser was a re
sounding success, raising R 120 000 
for the Foundation.

Thank you to Mies, Niel Jonker, Didi 
Johnson and Bruce Little for their 
generous support to our auction to 
supplement the funds raised for the 
evening.

24-Hour Football Event (Feb 2017)

The 24Hour Football fundraiser was 
a volunteerdriven fundraising initia
tive driven by Glenn Gielens and Ruud 
van Geffen from the Netherlands. 

Safe, reliable transport is a constant 
challenge and a large expense to the 
Grootbos Foundation. The aim was 
to raise funds towards a 21seater 
Sprinter to address the transport 
challenge the Foundation faces. It is 
a weekly challenge to get the various 
sports teams to matches, tourna
ments or excursions. 

Soccer fixtures were held from mid
day on the 10th of February through 
to midday the following day. A sum 
of R 174 430 was raised!

Thank you for all the support from 
both near and far:

Keith Breede, Delf Ness of the Alster 
Club, Marleen Tentscher, Elizabeth 
Christoph, Sophie Johnson, Henriette 
Ferneij, Teala Boyle, Bastian Ker
ber, Esmee Van Geffen, Michelle 
Hulsman, Florentin ThedenSchow, 
Wilmy van Hartingsveldt, Martin Van 
Geffen, Alison Dimmich, Anneke & 
Marcel Hardman, Amber Pinenburg, 
Lars Kamer, GFP Gielens, Ruud Van 
Geffen, Frank Gielens, GAM Franssen, 
Niels Van Geffen, Frank Welten, 
Keith Breede, Tim Roos, BAE Gielens, 
Caroline Wulf, Sanne Van der Kreek, 
J Van der Weerd, Lisa Welch and 
Pieter Classens.



Xolani Msweli

Mr Xolani Msweli was born in the Eastern Cape and  started 
working as the gate attendant at Grootbos  Private Nature 
Reserve, in 2004. He worked his  way up to Bar Manager and 
during his Grootbos  career participated in the Cape Legend 
Inter Hotel  Challenge and was nominated the most upcoming 
 sommelier in the country. He is currently a Munici pal ward 
councillor for the Overstrand and is  passionate about fighting 
poverty and uplifting  communities in the area. He is currently 
furthering  his studies with a further qualification in Public 
 Accountability at the Nelson Mandela University. 

Sean Privett (Conservation Director)

Sean Privett has been involved in Grootbos since 1997 and with 
the Grootbos Foundation since inception in 2003. He holds a 
Masters Degree in Botany and has a passion for conservation and 
community. Sean’s current focus is on developing the Agulhas 
Green Corridor project and mentoring young conservationists.

Julie Cheetham Gettliffe (Managing Director)

After more than 15 years in the corporate world, Julie joined 
the Grootbos Foundation in 2014. She has worked across 
financial services, consulting and manufacturing companies 
with companies such as Standard Bank, Distell, BMGi and the 
National Bank of Australia. Julie has proven expertise in strategic 
business development, general management and programme 
leadership and holds a B Comm (NMMU). Her passion lies in 
the field of community development and the empowerment of 
women. 

Leán Muller

Leán Muller has been involved in the nonprofit sector 
since 2008 with areas of expertise in community capacity 
development, programme design, fundraising and public 
private partnerships. She obtained her BA Humanities as well 
as a Post Graduate Diploma in Marketing Management at the 
University of Stellenbosch. Her projects have received several 
nominations and awards in the development sector. /30/29
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Michael Lutzeyer (Chairman)

In the last 23 years Michael has developed Grootbos into a 
premier ecotourism destination, comprising two fivestar eco
lodges and two luxury villas. He is a passionate advocate for 
responsible tourism and was a driving force in the establishment 
of the Grootbos Foundation, as he identified the need for such 
an organisation to address the needs of the community. He 
remains actively involved as Chair. 

Geoff Rothschild

Former Chairman of the JSE and Trustee of Brand South Africa, 
Geoff sits on the boards of the Grootbos Foundation and Nepad 
Business Foundation. He is a patron of the Nelson Mandela 
Children’s Hospital and Education Africa and is an Honorary 
Industrial Fellow of the Da Vinci Institute of Technology.

Vincent Mntambo

Mr Vincent Zwelibanzi Mntambo, BJuris, LLB (University of 
North West), LLM (Yale), is the founder of Sediba Consulting 
and Sediba Accords. Mr Mntambo served as a senior lecturer 
at the University of Natal. He served as Director General of the 
Gauteng province. Mr Mntambo serves as Executive Chairman of 
ASG Business Solutions, as well as Chairman of the Commission 
of Conciliation, Mediation and Arbitration, Eyesizwe Mining 
(Pty) Limited. He served as Executive Director of IMSSA. He has 
been a NonExecutive Director of Exxaro Resources Limited 
since November 2006. He serves as a NonExecutive Director 
of Eyesizwe Coal (Pty) Limited and Everest Systems Solutions 
(Pty) Limited.



literacy and cooking were identified as particular skill 
sets that would be of most value to the community.

It was great to see that there was a high recognition of 
one of our newest projects, the Masakhane Community 
Farm, as the site is located close to the community and is 
fast becoming a popular community center for training. 

The Long Run – Community, Conservation, Culture, 
Commerce (4C’s)

Grootbos Private Nature Reserve is one of 10 Global 
EcoSphere Resorts (GER), certified by The Long Run, 
(through the Zeitz Foundation) and is subject to an annual 
plan with specific goals in commercial, conservation, 
community and cultural categories (The 4C plan). The 
GER® standard is one of the most rigorous sustainability 
standards in the tourism industry. This standard was 
granted recognition by the Global Sustainable Tourism 
Council in 2015, and is only awarded to organisations 
that demonstratea holistic balance of the ‘4C’s, excel in 
conservingnature and improve the wellbeing of the local 
communities. The Grootbos Foundation is the custodian 
of the 4C plan for Grootbos Private Nature Reserve, 
driving and documenting the ongoing progress in the 
4C pillars.
 
Sustainability Snapshot

One of the key measurements of the 4C plan is assisting 
the Grootbos lodges with the measurement and reporting 
on their sustainability performance indicators. The 
Foundation has developed a sustainability dashboard for 

the Grootbos lodges based on the UK greenhouse gas 
reporting regulation compliance standards measuring 
amongst others fuel consumption, electricity, LPG gasses 
and waste management. 

• CO2 Emissions
CO2 emissions have decreased by 10% year on year for 
the last three years

• Water Stewardship
Nine water meters are currently in place and a further 
17 have been installed. Extraction and consumption are 
measured and grey water management systems are in 
place.
  
• Solar 
With our recent solar installations our electricity 
consumption has decreased by 11%.

• Waste Management
Waste is carefully monitored, separated and recycled. 
Kitchen waste is fed to our pigs at the Growing the 
Future organic farm.
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The Grootbos Foundation is a Section 21 not for profit 
organisation, as registered with the South African 
Department for Social Development (# 2003/014519/08). 
The Foundation is audited annually by KPMG and has 
tax clearance from the South African Revenue Services 
(SARS).

A board of seven directors is in place, and meet twice per 
annum. The directors are registered with the Companies 
and Intellectual Property Commission (CIPC), and all 
meetings are minuted. The Foundation’s leadership team 
also meet monthly, and meetings are minuted. 

The following documentation and certification is in place 
and up to date:

• Articles of Association 
• Constitution 
• Public Benefit Organisation registration
 (PBO # 930023319) 
• Independent Codes of Good Governance for Non

Profits in South Africa 
• Broad Based Black Economic Empowerment 

(BBBEE) Level 1 contributor, with more than 90% of 
our beneficiaries being previously disadvantaged. 
Donations made to our programmes are eligible 
for inclusion in various dimensions of the donor 
organisations’ BBBEE scorecards.

The Grootbos Foundation continues to record and 
measure its programmes to measure their effectiveness 
and gauge their impact.  Each programme is evaluated 
on a combination of mechanisms particular to the 
programme theory of change. Mechanisms include 
the recording of attendance, pre and posttesting, an 
annual community survey, parent surveys and volunteer 
surveys. We partnered with a number of external 
research partners to assist with our monitoring and 
evaluation capacity and methodology.

Our external research partners include: 
• Htw Saar – University of Applied Sciences, Saarbrucken, 

Germany
• North Carolina State University, USA
• Technical University of Munich, Department of Sports 

& Health, Germany
• Coventry University, UK
• CPUT
• University of Sheffield 
• NHTV (Netherlands)

The annual community survey completed in June 2017 
surveyed 183 members of the surrounding communities. 
This year’s annual survey registered a high level 
of awareness of the Grootbos Foundation. 72% of 
respondents knew of the Grootbos Foundation and their 
programmes in the community.

The top needs identified by respondents were in line with 
challenges faced by many rural communities. In order of 
importance, Early Childhood Development, Alcohol and 
Drug intervention, Women Empowerment and Teenage 
Pregnancy were indicated as challenges faced by the 
community.

Education was identified as the most valuable intervention 
the Foundation offers the community. In particular 
qualifications in gardening, housekeeping, computer 
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Our annual financial statements have been audited by independent auditors, KPMG, who 
were given unrestricted access to all financial reports and related data. Statement of 

comprehensive income for the year ended 31 March 2017:

Financials 2016 2017

Revenue R 9 200 853 R 8 506 701 

Operating expenses R 8 329 764 R 8 822 701 

Gross profit R 871 088 (R 316 017)

Net finance income R 79 136 R 144 447 

Net surplus for the year R 950 224 (R 171 570)

Total comprehensive R 950 224 (R 171 570) 
income for the year
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Our efforts depend on the loyal support and partnership with 
passionate individuals and organisations.

  1 000 000 +

ABSA FOUNDATION, DEG, GROOT
BOS PRIVATE NATURE RESERVE, 
PREMIER LEAGUE,THORSTEN VOL
LMER

  500 000 - 1 000 000

KEITH BREEDE, SWISS RE FOUN
DATION, WILLI & DORIS KIRSCHNER

  250 000 - 500 000

ALSTER HOCKEY CLUB, BRITISH 
HIGH COMMISSION, DATIO FOUN
DATION, NATIONAL LOTTERIES, 
OLD MUTUAFOUNDATION, ROLF
STEPHAN NUSSBAUM FOUNDA
TION

  100 000 - 250 000

ACTIVE COMMUNITIES NET
WORK, DR GERHARD & FRAUKE 
BUETTNER, INVESTECLOEWEN
STEIN CHARITABLE TRUST,  JOAN 
ST LEGER LINDBERGH CHARITA
BLE TRUST, MICHAEL GORSKI, 
OVERSTRAND MUNICIPALTY & 
GRANT IN AID, PREMIER SKILLS, 
SOUTH AFRICAN BREWERIES, TA

BLE MOUNTAIN FUND, THOMAS 
WELLAUER, ZWELI MNTAMBO

  50 000 - 100 000

ANDREAS REYE, KIA MOTORS, L & 
S CHIAPPINI CHARITABLE TRUST

  25 000 - 50 000

BURMAR CIVILS, CONSOL, TAURUS 
CAPE KELP

  0 - 25 000

AMY GOODWIN, ANDY HOGG, 
CAROLINE KUHNERT, CHRISTINE 
REICHARDT, CHRISTOPH MEY
ER, CHRISTOPH STEINER, CRAY
FISH LODGE, DANIEL SCHOLZ, DR 
MATHIAS ANDERER, DR SANDRO 
AMANN, DR SEBASTIANANDREAS 
PULST,ELISABETH SCHARNHOP, 
FABIAN HEIMANN, FUNKY FYNBOS 
FESTIVAL, HANSOTTO & KERS
TIN HAGEMANN, HERMANN GAS
OW, HORST SALLIER, INGRID MA
RIA HAENEL, JACOB WARAPORN, 
JOSHUA ROUSSOW, JUERGEN & 
ANDREA STOECKMANN, JUER
GEN & CHRISTEL SCHARNHOP, 
KLAUSDIETER KAISER, KREIS

SPARKASSE GARMISCHPARTEN
KIRCHEN, LANGMATZ GMBH, LEAN 
TERBLANCHE, LEON SZAMEITAT, 
LUTZ & CHRISTIANE DETJENS, LUTZ 
& CHRIS TIANE DETJENS, MAGNUS 
KARLBERG, MAREN STRELOW, 
MARTIN STEDLER, MARTINA DEN
ZER, MATHIAS & UTE BARTSCH, 
MEIKE GADE, MR JULIUS, RACHAEL 
LONG, REINHOLD STAMMEIER, SA
BINE & JUERGEN SALLIER, SANJA 
LUTZEYER, SEAN INGLES, SHIRLEY 
WALTERS, STEFAN WULF, TIL
MAN & ALMUT KREBS, TIMO JENS 
STEINBERG, UEZI GROUP (MARTI
NA DENZER), ULRIKE GRIMM, UTA 
& WERNER GIFHORN & D WOLTER, 
VOLKER & MEIKE ZETSCHE, 
WERELDWIJD VOOR KINDEREN, 
WILFRED CHIVELL

  IN KIND DONATIONS

BJOERN SCHEIB, BURMAR CIVILS, 
CAPE TOWN PHILHARMONIC 
ORCHESTRA, DIDDI JOHNSON, 
DISTELL FOUNDATION, MATHIAS 
EILES, MIRANDA HARVIEWATT, 
STEVIE OEHLRICH, STEPPES TRAV
EL, THE EDEN PROJECT, KEW GAR
DENS
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The Grootbos Foundation provides the opportunity for donors to not only invest in a brighter 
future for our communities but also in the sustainability and conservation of the Cape Floral 

Kingdom. We invite you to become part of the Foundation’s story, no matter how big or small.

Ways to support us:
• Make a tax-deductible donation

• Volunteer
• Organise an equipment drive

• Get social! Follow us on Facebook, Twitter and Instagram and share our story.

info@grootbosfoundation.org facebook.com/GrootbosFoundationNPO/ @grootbosfoundation

grootbosfoundation.org/ @grootbos


